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CERTIFICATION OF REPRESENTATIVE

On November 6, 1981, District Council 20, American Federation of State,
County, and Municipal Employee, AFL-CIO. (AFSCME), filed a Recognition Petition
with the District of Columbia Public Employee Relations Board (Board) for the
recognition of District Council 20, AFSCME as the exclusive representative for
a unit of employees of the D.C. Metropolitan Police Department.

On November 23, 1981, Notices of the Board were posted at all employee
work sites at the D.C. Metropolitan Police Department (Department), pursuant to
‘Board Rule 101.5. No other labor organization indicated any intent to intervene in
the representation proceedings nor did the Department or any employee file
objections to the proposed unit.

The Executive Director has evaluated the showing of interest and has
determined that a majority of employees of the proposed unit desire to be repre-
sented by District Council 20, AFSCME. The Board determines the unit to be appro-
priate, and pursuant to Board Rules 102.1-102.3, hereby certifies and grants to
District Council 20, AFSCME, exclusive recognition to collectively bargain
concerning terms and conditions of employment for a unit of:

"All Crossing Guards of the Metropolitan Police
Department excluding management executives,
confidential employees, supervisors or any
employees engaged in personnel work in other
than a purely clerical capacity and employees
engaged in administering the provisions of
Title XVII of D.C. Law 2-139.','2
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Kenndth W. Barrett :
Executive Director




Pursuant to Sections 502(a) and L716(b) of the District of Columbia
Comprehensive Merit Personnel Act of 1978, D.C. Code Section 1-618.16
the Public Employee Relations Board (Board) determines that the unit
certified for non-compensation bargaining in the attached "Certification
of Representative" is appropriately included in the following unit for the
purpose of compensation bargaining for fiscal years following 1982:

UNIT 1

"Consisting of all career service professional, technical,
administrative and clerical employees who currently have
their compensation set in accordance with the District
Service (DS) schedule, who come within the personnel
authority of the Mayor of the District of Columbia, the
Board of Trustees of the University of the District of
Columbia, the District of Columbia General Hospital
Commission, the District of Columbia Armory Board, except
physicians at D.C. General Hospital, all Registered
Nurses and zll Licensed Practical Nurses, and who are
currently represented by labor organizations certified as
exclusive bargaining agents for non-compensation
bargaining by the PERB or its predecessor.”
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CERTIFICATE OF SERVICE

This is to certify that the attached Certification was mailed
or hand delivered to the following parties con this day the
Ist of April 1982:

Donald Weinberg

Director

Office of Labor Relations

and Collective Bargaining
415-12th Street, N.W., Suite 400
Washington, D.C. 20004

George Johnson

Assistant Executive Director
AFSOME, Council 20

1025 Vermont Avenue, N.W.
Suite 1240

Washington, D.C. 20005

Inspector Bobby Wallace
Labor Relations Division
Room 4060 —

300 Indiana Avenue, N.W.
Washington, D.C. 20001

Cyrfthia Baker
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